






ANNEXURE-I
Sl 
No

Name of the 
Post

No. of 
Posts

Classif
ication

Scale of Pay
(Rs.)                                     

Whether 
Selection 
or Non-
selection

Upper Age 
limit for direct 
recruitment (in 

years)

Educational & Other 
Qualifications prescribed for 
Direct Recruitment                  

Whether                              
a) Age                                     
b)Educational 
Qualifications                            
c) Experience for direct 
recruits will apply in the 
case of promotion / 
absorption / deputation

Period of 
probation 
(in years)

Method of 
Recruitment 
(whether by 

direct 
recruitment 

or by 
promotion / 
absorption / 
deputation)

In case of promotion / absorption / 
deputation, grades from which it should 

be made

Remarks

1 2 3 4 5 6 7 8 9 10 11 12 13
1 Manager 1 I 43200 - 66000

(revised to Rs.100000-
260000/-)

Selection 39 Essential:                                             
EITHER
(i) Must hold a Certificate of 
Competency as Master of Foreign-
going ship issued by the MOS, 
Govt. of India, or Dredge Master 
Gr. I, or, an equivalent 
qualification recognized by the 
MOS, Govt. of India
(ii) Must hold Pilot License and 
have eight years experience as 
Master of a Foreign-going ship or 
in Piloting or cumulative.
OR
(i) MOT 1st Class (Combined or 
Motor) certificate issued under 
the Merchant Shipping Act, 1958                                                                                  
(ii) Five years experience as 
Chief Engineer on board a 
Foreign-going ship.                                                                  

a) No.                                                    
b) Yes. However, officers 
with Cetificate of 1st 
Mate (FG) / Dredge 
Master Gr. II / 2nd Mate 
(FG)  / Dredge Mate Gr-I 
/ B. Sc. Nautical Science / 
Passing out from T.S. 
Rajendra / T.S. Chanakya 
/ T. S. Dufferin, or, 
Science Graduates who 
have qualified as Pilots, 
will also be eligible.                                  
c) No.

NA By 
Absorption 
through 
composite 
method, 
failing 
which, by 
deputation 
and failing 
both, by 
direct 
recruitment.

For absorption through composite 
method, officers holding analogous post 
or holding posts in the scale of pay of 
Rs.36600 - 62000/-(revised to Rs.90000-
240000/-) with 2 years regular service in 
the grade in Marine department in a 
Major Port Trust, will be eligible.                                                                                                                                                               
For deputation, officers holding analogous 
post or holding posts in the scale of pay of 
Rs.36600 - 62000/- (revised to Rs.90000-
240000/-) with 2 years regular service in 
the grade in Marine department in Govt. / 
PSUs / Autonomous Bodies, will be 
eligible. Selection is by merit for which 
the benchmark in overall grading in 
APARs will not be below 'Very Good'.

Recruitment Rules for the post of Manager, Marine Operations Division, Haldia Dock Complex, SMP-K



 
 

ANNEXURE-II 
 
 
Certificate to be given by Head of Office 
 
of Shri / Smt. ………………………….. 
 
Designation…………………………. 
 
 
1. It is certified that the particulars furnished by the Officer are correct and he / she fulfils the 

eligibility criteria. 
 
2. It is certified that no disciplinary / vigilance case is pending or contemplated against the 
 applicant and that he / she is clear from the Vigilance and Administrative angle. 
 
3. His / her integrity is certified. 
 
4. It is certified that no Major / Minor penalty has been imposed on the Officer during the last 
 10 years. 
 
5. Copies of APARs for the last 5 years from 2018 – 2019 to 2022 – 2023 are enclosed.  
 
 
 
Dated: 
 
     Signature of the forwarding authority along with office seal.  
 
 



ANNEXURE-III 

PARTICULARS OF THE OFFICER FOR WHOME VIGILANCE  
COMMENTS / CLEARANCE BEING SOUGHT 

 
(To be furnished and signed by the CVO or HOD) 

 
1. Name of the Officer (in full) :  

2. Fathers’ Name :  

3. Date of Birth :  

4. Date of Retirement :  

5. Date of Entry into Service :  

6. Service to which the officer belongs 
including batch / year cadre-etc. 
wherever applicable 
 

:  

7. Positions held 
(During the ten preceding years) 

:  
 
 

Sl. 
No. 

Organisation 
(Name in full) 

Designation & 
Place of 
posting 

Administrative / Nodal 
Ministry / Department 
Concerned (in case of 
officers of PSUs, etc.) 

From To 

1.      

2.      

3.      

 

8. Whether the officer has been placed 
on the “Agreed List” or “List of 
Officers of Doubtful Integrity” 
[If yes details to be given] 

:  

 

9. Whether any allegation of misconduct 
involving vigilance angle was 
examined against the officer during 
the last 10 years and if so with what 
result (*) 
 

:  

10. Whether any punishment was 
awarded to the officer during the last 
10 years and if so, the date of 
imposition and details of the penalty 
(*) 
 
 
 
 

:  



11. Is any disciplinary / criminal 
proceedings or charge sheet pending 
against the Officers as on date. (if so, 
details to be furnished - including 
reference no. if any, of the 
Commission) 
 

:  

12. Is any action contemplated against 
the Officer as on date (If so, details to 
be furnished) (*) 
 

: 
 
 

 

13. 
 

 
 
 
 

Whether the officer / official has 
submitted his / her annual immovable 
property return of the previous year 
as required under Rule 18 of the CCS 
(Conduct) Rules, 1964 within the 
prescribed limit. 

:  

14. 
 

Details of complaint pending against 
the officer as on date. 
 

:  

 

 

Date:                      (Name and Signature) 

 

(*) If vigilance clearance had been obtained from the Commission in the past, the 
information may be provided for the period thereafter. 
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